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LESSON PLAN #4: 

ROSIE THE RIVETER HAD NO TIME FOR SELFIES
Grades: 6-12

Rationale and Introduction
Out of necessity, millions of women went to work in factories for the first time during World War II. 
Especially after Pearl Harbor on Dec. 7, 1941, young men enlisted or were drafted into military service. 
A total of 16 million men and hundreds of thousands of women eventually served their country during 
the war. At first, factories applied for waivers for their male workers to be exempt from the Selective 
Service draft. But draft boards began denying those requests and instead, told factory managers to hire 
women. Many managers did not believe women could perform the work. 

Soon it became clear to win the war, women would have to take the place of men at factories making 
airplanes, tanks, jeeps, trucks, ships, munitions and thousands of component parts for war materials. 
Eventually, it was not unusual for women to be 40 to 50 percent or more of a factory’s workforce. 
Factory managers discovered that women, with smaller hands, actually performed certain tasks better 
than men. Many girls graduated from high school and then went to work at factories. 

Rosie the Riveter has come to represent the five to six million women who worked at factories during 
this time. Not merely an iconic symbol, Rosie is real as told by the stories of thousands of women who 
were original “Rosies.” 

How Rosie became the powerful icon she is today is a fascinating one that has been unraveled over the 
years. Rosie the Riveter began as a song. An unrelated poster coined the “We Can Do It” slogan now 
associated with Rosie but that did not occur until the 1980s. 

This lesson plan explores the history of Rosie the Riveter as an iconic representative for millions of 
women and her lasting impact on society. Included are interviews with four original Rosies – three 
riveters and a welder. It turns out Rosie the Riveter has a sister – Rosie the Welder! 

Anchor Article on WWII Home Front website:

Rosie the Riveter Had No Time for Selfies

Related articles: Betty Bishop Attends “Miss Betty” Dedication

Elinor Otto,   the longest working Rosie the Riveter  

Recommended Reading: 

Rosie the Riveter: Women Working on the Home Front in World War II by Penny Colman (1995) 
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Objectives and Time Required for Lesson

Upon successfully completing this lesson plan, students will be able to:

1. Recall the change in the number of women in the industrial workforce during World War II. 
(One, 45-minute class period) 

2. Cite statistics for two industries – airplane manufacturing and shipbuilding, demonstrating the 
Rosie the Riveter phenomenon. (One, 45-minute class period)

3. Discuss the entry of nonwhite Rosies into the industrial workforce during World War II. (One, 
45-minute class periods) 

4. Analyze the societal impact of young women seeking and accepting jobs at industrial factories.

5. Analyze the unique, long-term impact of nonwhite women entering the industrial workforce. 

6. Compare the stories of three original Rosies, identifying common threads of thought and action 
(Two, 45-minute class periods) 

Themes/Constructs

1. Women in the industrial workforce in American history

2. Role of women in the Arsenal of Democracy

3. Societal impact of workforce shift during WWII

Alignment to National and State Standards

National: Social Studies

The National Council for the Social Studies has published the “National Curriculum Standards for 
Social Studies, A Framework for Teaching, Learning and Assessment” that outlines ten themes of study.
This lesson plan aligns with four themes: 1) Time, Continuity, and Change 2) People, Places and 
Environments 3) Production, Distribution and Consumption and 4) Civic Ideals and Practices.  

In addition, this lesson plan supports the C3 (College, Career, and Civic Life) Framework for Social 
Studies Standards in all four dimensions: 1) developing questions and planning inquiries, 2) applying 
disciplinary concepts and tools; 3) evaluating sources and using evidence; and 4) Communicating 
conclusions and taking informed action. 

National: English Language Arts

Anchored by a primary source, current event article, written in two reading levels, as a springboard to 
inquiry-based learning, this lesson plan meets multiple standards in Informational Text in the areas of 
Key Ideas and Details, Craft and Structure, Integration of Knowledge and Ideas, and Range of Reading 
and Level of Text Complexity. 

Georgia Standards of Excellence

SSUSH19 d
SSUSH19 e

Assessments

Learning activities and summative 20-question multiple choice quiz
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Lesson Plan Content

The lesson plan content is organized into seven sections:

1. Introduction

2. Women in the Industrial Workforce

3. Statistical Highlights

4. Societal Impacts

5. Interviews with Original Rosies

6. How Did Rosie the Riveter become the Iconic Image it is Today?

7. Carrying on the Rosie Legacy

1. Introduction

During the Arsenal of Democracy, from five to six million women of all ages and races left the 
comforts of home to work at hundreds of noisy, cavernous and often scary factories, the front lines of 
the World War II Home Front. Their sole mission was to manufacture top notch equipment so their 
boys fighting on the front lines overseas could win the war and return home. 

In the years before World War II began in 1939, a significant isolationist sentiment prevailed in the 
United States. About 100,000 American soldiers were killed during World War I (1914-1918) but few 
could articulate a justification for the ultimate sacrifice. Now less than 25 years later, the United States 
was again on the precipice of being dragged into another war in Europe, the isolationists thought. 

President Franklin D. Roosevelt (FDR) had his hands full bringing the United States out of the Great 
Depression in the 1930s. But he also kept a watchful eye on Europe and in particular, Adolf Hitler’s 
ascension to power that coincided with his first term (1933 – 1937). 

As the 1930s were coming to a close, FDR grew to believe Hitler could not be appeased and war was 
inevitable since a threat became increasingly defined. In 1940, Germany, Japan and Italy stated they 
were seeking a new order in Europe, the Mediterranean and Asia – the world. 

In the midst of widespread isolationist sentiment, FDR nonetheless took steps to begin transitioning 
from a peacetime economy to a wartime economy. His Dec. 29, 1940 Fireside Chat during which he 
appealed to private industry to become the “great arsenal of democracy” marked the beginning of a 
new era in America. 

But he certainly couldn’t tell the country that millions of women would soon be needed to go to work 
at factories performing jobs traditionally held by men. In fact, one could argue military planners were 
in denial that women would be needed. Wartime was not the time to experiment training women to do 
men’s jobs, they thought. The shortfall was obvious on paper but a solution for that inevitable shortfall 
was not explicitly addressed. 

So the phenomenon of women entering – and succeeding in - the industrial workforce could be called 
an overnight phenomenon. That night was Dec. 7, 1941, the day Japan attacked the U.S. Navy base in 
Pearl Harbor, Hawaii. Overnight, isolationist sentiment was replaced by a fervent desire to defend the 
country against any and all foreign threats. 
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One small example illustrates this sudden transformation. That example is women’s shoes. 

Look at magazine ads in the 1940s. Women pictured working in the kitchen are wearing dresses, aprons 
and pumps. Popular shoes also included oxfords and loafers for casual wear. In 1940, there was not a 
demand for shoe manufacturers to make heavy-duty, steel-toed work boots for women. 

When factory doors flew open to women, many Rosies wore casual shoes, such as oxfords, to work. 

In her story about working as a welder at a shipyard, Augusta Clawson said she was told she would 
need heavy shoes so she should buy ski shoes. As she shopped for the appropriate work clothes, 
Augusta said, “I would walk up to a counter in the men’s department and say with great dignity, ‘I’d 
like a man’s work shirt for a welder.’ With equal dignity, the clerk would ask, ‘What size is his neck?’ 
Then I had to say, ‘It isn’t ‘his’ neck – it’s mine.’” (Shipyard Diary of a Woman Welder by Augusta H. 
Clawson, 1944, p. 6)

As millions of Rosies took their first steps into factories, steel mills, and shipyards, the earth beneath 
them signaled a seismic and permanent shift in cultural norms. But Rosie was there primarily to bring 
her boys home. Higher wages also served as a motivation. 

2. Women in the Industrial Workforce

Historical Background

One common myth to dispel at the outset is that World War II was the first time women entered the 
industrial workforce. In Miracle of World War II, Francis Walton offers an historical perspective that he 
says would have been helpful to WWII military planners who were afraid hiring women for factory 
jobs was a “reckless experiment.” 

Walton explains that the golden era for women workers was in the early 1800s as personified by the 
Lowell Mill Girls in Massachusetts. Lowell was a hub for the textile industry. 

“The Lowell girls left home with a specific objective: to acquire a new wardrobe, to pay off a 
mortgage, to send a brother through school. Their average age at starting was twenty years. They were 
the no-nonsense girls who signed articles of employment with the company. They came for a purpose. 
They lived in well kept halls. The purpose accomplished, they left. Residence at Lowell, 
Massachusetts, was for many of them a “finishing school” of sorts. They formed debating societies, 
joined lending libraries, and edited a literary magazine which impressed Dickens [Charles Dickens 
visited Lowell in 1842]. They attended Lowell Lyceum lectures given by John Quincy Adams, Edward 
Everett, and Ralph Waldo Emerson. That was the “golden era” of the lady factory hand. In the first half 
of the nineteenth century both educated and uneducated girls worked in mills, and in 1900 there were 
1,312,688 women employed in manufacturing and mechanical pursuits alone. (Miracle of World War 
II, p. 373) 

But women were not considered an option to fill jobs at factories at the start of World War II. Only 
when the need became dire did the government begin actively recruiting women to work at factories. 
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At the beginning of the war, factory managers were able to get deferments for their highly skilled male 
workers. As factories were being converted to wartime production, managers justified these deferments 
by stating only men could perform demanding, highly skilled jobs. 

Walton (p. 374) enumerates the reasons managers were biased against hiring women. Those were:

1. Women had no understanding of machinery, regardless of their proven performance in 
“clothing,” “printing,” and “shoes.”

2. Women could not do heavy work. Benches and machines would have to be extensively 
redesigned.

3. Women would be a disturbing influence to male workers.

4. The sanitary facilities in the shops were limited and inadequate. There were no rest rooms for 
women.

5. How could you ever teach them?

The draft board had other ideas. When it began denying deferments for male workers whom managers 
deemed indispensable, factories had no choice but to hire women. The draft board told factory 
managers, “Take a Woman!” 

Note: The Child Labor Laws were suspended during World War II so children as young as 14 years old 
were eligible to work in factories. 

References for this section 

1. Rosie the Riveter: Women Working on the Home Front in World War II by Penny Colman (pp. 
106-107)

2. U.S. Department of Labor Women’s Bureau Report on nonwhite women factory workers (April 
6, 1945)

3. Miracle of World War II by Francis Walton (1956)

4. Freedom’s Forge by Arthur Herman (2012)

3. Statistical Highlights

Note: Any discrepancies in stats are a result of multiple sources used for this research. There is not a 
single authoritative source documenting women workers during World War II.

• The median age of women industrial workers rose from 33 before WWII to 34 during the war.

• In March 1942, Ford had 28 women working at the Willow Run Bomber Plant. In April 1943, 
the plant had 40,066 workers and 38 percent were women.

• In 1940, one in three African American women and one in five Caucasian women were 
working.

• In 1944, two in five African American women and one in three Caucasian women were 
working.

• In 1940, 70 percent of African American women employed (about 1.5 million) were in service 
jobs (cook, housekeeper).
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• In 1944, there were 2.1 million African American women employed with significant declines as 
service workers and significant increases in industrial jobs.

• The most dramatic cultural shift for African American women during World War II was from 
service jobs to skilled and semi-skilled jobs at wartime factories, especially factories working 
with metals, chemicals, and rubber. 

• Between 1940 and 1944, the number of employed women increased from 12 million to 18.2 
million. In 1947 after World War II ended, the number of employed women was 15.8 million, a 
higher number than in 1940 but lower than in 1944. (Rosie the Riveter, p. 106) 

• In 1942, the Brooklyn Navy Yard began hiring women. Of 6,000 women who took the civil 
service test, an African American applicant scored 99, the highest score. Of the first 125 women 
hired, 12 were African American. 

• On January 1, 1943, the War Manpower Commission counted 3,000,000 women in war work 
and insisted another 1,500,000 were urgently needed. 

• In March 1940, there were fewer than 14,000,000 working women. By midsummer, 1944, the 
number of wage-earning women reached an all-time peak of 19,000,000. The largest growth 
occurred in the occupation group labeled by the Bureau of the Census, “craftsmen, foremen, 
operatives, and labor other than farm.” 

• By fall 1943, 36.5 percent of the entire force in the airframe industry were women. 

• Eventually, 48 percent of the workforce manufacturing electrical equipment was women. 

• By the end of 1943, 30.7 percent of all hourly wage workers at General Motors (GM) were 
women. 

• By the end of 1943, 70 percent of all workers at the Kaiser shipyards in Richmond, California 
were women. They employed about 79,000 workers at peak production. 

• In iron and steel companies, 22.3 percent of the workforce was women. 

 
Women also contributed to innovating manufacturing processes.

“Once in the war factory and once she had caught the picture of the complete process, the 
woman worker often saw short cuts in individual operations which had escaped the notice of the 
male. Thus, a war-working housewife in an Ohio ordnance plant glimpsed a way by which she 
could make 800 grenade pins a day instead of 500 – the shop average. A woman employee in 
the life-belt factory of the Firestone Tire & Rubber Company made five valuable suggestions, 
one of which saved 20 percent in the man hours required to turn out dual life-belts. At General 
Electric, Laura Garrison won seventeen awards for improvement ideas – one in the design of 
highly complex aviation equipment.” (Miracle of World War II, p. 386)

4. Societal Impact

The entry of large numbers of women into the industrial workforce during World War II had a seismic 
and lasting societal impact. For African American women in particular, it opened many doors that had 
been closed to them before the war. And on June 25, 1941, FDR issued Executive Order 8802 which 
prohibited any discrimination in defense work for the federal government because of “race, creed, color 
or national origin.” 
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There were two primary reasons millions of women of all ages and races decided to enter the industrial 
workforce after Pearl Harbor. Those are:

1. Young women saw their male peers going off to war and they wanted to do their part. Original 
Rosies often speak of how united the country was and how they felt it was their patriotic duty to 
do something.

2. Factory jobs paid a higher wage and for the first time, these jobs were open to women, 
including minority women. 

This massive shift in cultural norms did not come without its challenges. 

Similar to discouraging young girls who wanted to learn to fly, many parents did not approve of their 
daughters going to work in factories, traditional bastions for male workers only. Imagine the tension at 
home as recent high school graduates informed their parents they had applied for a job at an airplane or 
munitions factory or a shipyard. Family by family, the situation was discussed and debated. 

Without enough male workers at factories, soldiers would not have the necessary equipment to win the 
war. There was no other solution other than to hire women to fill the void. But it was so far outside 
societal norms, many parents could not accept it. They thought their daughters would be ostracized – 
and never find a husband – for choosing such a path. It was not ladylike. 

When Helen Kushnir told her mother she was going to work at Chrysler’s DeSoto plant, her mother 
objected. Women did not leave the house in slacks and Helen had to wear slacks to the factory, she said. 
But Helen accepted the job. Little did she know then, but that spirit and determination would later 
define the Rosie “We Can Do It” modern mentality. During World War II, Helen merely wanted to do 
war work as an extension of what she had done in high school helping the USO. 

So Helen put on her slacks and went to work. She describes her days as exhausting but rewarding 
because she knew she was doing her part for the war effort. 

5. Interviews with Original Rosies
On the website, there are primary source interviews with four original Rosies: Elinor Otto, Helen 
Kushnir, Mae Krier and Phyllis Gould. (See article links above) 

Their stories are woven together yet unique to each Rosie. Mae said even now when she meets another 
Rosie, there is an immediate bond. They know what it took to work physically demanding jobs, 
enduring 10-12 hour shifts standing, riveting and welding day after day. Helen said there was no time 
for a social life during the war years. She would come home, sit down on her front porch and before 
she knew it, she was sound asleep. Phyllis volunteered to work the overnight shift so she could also 
take care of her young son with help from relatives who moved in with her to help. These women are 
amazing and represent millions of other similar stories that are equally amazing. 

1) Elinor Otto, the longest working original Rosie the Riveter

In 2015, Judy Miller conducted a phone interview with Elinor Otto. Elinor is the longest 
working Rosie the Riveter. Elinor said there were many mornings when she and her sister 
wanted to skip work because they were tired. So they played the Rosie the Riveter song, written 
by Redd Evans and John Jacob Loeb and recorded in 1943 by The Four Vagabonds. It motivated 
them to go to work. This information is original information gleaned from Elinor’s interview 
and as such, is a good example of history as a dynamic discipline. It’s rare to find a direct 
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correlation between the song and original Rosies but through this interview, that connection was 
made. 

Elinor said when the war in Europe ended on August 15, 1945, it was joyful. Everyone spilled 
into the streets to celebrate. After World War II, Elinor tried other jobs but she missed the action 
of her riveting job. She worked continuously as a riveter from the 1950s on until her retirement. 
She retired in 2014 at the age of 94 when Boeing closed the plant in Long Beach, California 
where she worked. You could say she was laid off at age 94! 

2) Helen Kushnir riveted the Helldiver airplane in Detroit during World War II. She said she 
still has her riveting book she had to study. She said looking at the book today, she is amazed 
she learned all of the different types of rivets needed for her job.

3) Mae Krier riveted B-17 and B-29 bombers at a Boeing plant in Seattle. She decided to move 
to Seattle the summer after her high school graduation as a lark. She thought it would be a lot of 
fun. But once in Seattle working at the factory, she came to realize how important her job was to 
the war effort. She watched as other women workers came to work even after getting word their 
husband or son had been killed. She worked at Boeing until the end of the war and said she 
loved every minute of it. 

4) Phyllis Gould welded Liberty Ships in Richmond, California. She was one of the first six 
women hired by the Kaiser Shipyards in 1942. Her husband was also a welder. She was paid the 
same as her husband. He could never accept that so he left her. Phyllis had an infant boy so her 
relatives came to California to help her while she worked the graveyard shift, a shift she 
requested.

Summary

These four women represent millions of women, each with their unique story of sacrifice and service. 
They changed society forever by paving the way for generations of women to follow them into 
factories. They just didn’t realize that at the time. 

It is important to note that as quickly as women were hired to work in factories during World War II, 
when the war ended, thousands of women lost their jobs so men returning from war had work. The 
cultural norm of men working and women staying home to care for children returned to a large extent. 
But some women did stay employed outside of the home. The factory doors had opened to women who 
proved to the nation, “We Can Do It!” There was no turning back the clock. 

With each successive generation, it became easier for women to succeed in jobs once held by men only. 
It was particularly significant for minority women who historically worked in service jobs because 
those were the only jobs open to them. African American women were hired as Rosies during the war 
and now, for the first time, skilled and semi-skilled jobs at higher wages were open to them. 
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6. How did Rosie the Riveter become the iconic image it is today?

Researching the genesis and history of the iconic Rosie poster with the “We Can Do It” header reveals 
some interesting facts that must be pieced together like a puzzle to unravel a bit of a mystery about how 
Rosie came to represent millions of women. 

It seems to have all started with a song. In 1942, Redd Evans and 
John Jacob Loeb wrote a song about women working as riveters to 
help the war effort. They titled their song, “Rosie the Riveter.” In 
writing her 1995 book, Rosie the Riveter, Penny Colman notes that 
she interviewed Janet Loeb, John’s widow, for her book. The song 
was not based on a person. Rather, the title was chosen because of 
alliteration, Janet said. 

“Rosie the Riveter” was recorded by The Four Vagabonds and 
released in February 1943. It became popular as noted above. 
Women going to work at factories listened to the record for 
motivation. 

About the same time, J. Howard Miller, a graphic artist working for 
the Westinghouse Company, was creating motivational posters to 
boost morale at Westinghouse factories. 

Posted at a factory for probably no longer than two weeks, his 
poster of a woman with a red and white polka dot 
bandanna flexing her muscle with the “We Can Do It” 
message at the top was just one in a series of posters. 
The message was most likely for the factory as a whole, 
motivating everyone, especially women, to work harder 
to win the war. Note the poster did not mention “Rosie.” 

Over the years, another woman claimed to be Miller’s 
model for the poster but only in the last few years has 
the mystery unraveled. A newspaper picture taken of 
Naomi Parker working at a lathe on March 24, 1942 in 
Alameda, California was likely Miller’s model. To 
prevent her hair from being caught in the lathe, Naomi is 
wearing a polka dot head scarf. And she is wearing work 
clothes. A BBC article unravels the mystery. 

Miller never spoke about the model for his poster. The 
poster was not popular until 1982 when the Washington 
Post Magazine reproduced the poster for an article – 
Poster Art for Patriotism’s Sake – about the National 
Archives collection of patriotic posters. Then in March 
1994, the Smithsonian Magazine featured Miller’s poster 
on its cover with an article about wartime posters. From 
there, the rest is Rosie history! 

 © 2020 Redwood Educational Technologies 10

This is an image of the front cover of  
an original Rosie the Riveter sheet 
music, purchased by the lesson plan 
author. (Photo: J. Miller) 

Westinghouse poster (Photo: National Archives)  

https://www.bbc.com/news/world-us-canada-42787869


The history is also a bit complicated by the May 29, 
1943 edition of the Saturday Evening Post. Norman 
Rockwell designed the cover for its Memorial Day issue. 
Mary Doyle Keefe posed for Rockwell who depicted a 
woman riveter with “Rosie” written on her lunchbox. 
Rockwell gave her red hair instead of a red bandanna. 
The cover is fascinating to study. Note the head gear, the 
strength of the woman, the very large rivet gun, her 
shoes, and what she has her shoe on (a copy of Hitler’s 
Mein Kampf). Note: Mary Keefe was a much smaller 
woman. 

Why did Miller’s poster become the iconic image and 
not the Rockwell cover? Rockwell was a famous artist 
whereas Miller was an unknown graphic artist. One 
possible explanation is that Miller’s poster was in the 
public domain while the magazine cover was protected 
under copyright law. 

Miller’s Rosie image is still going strong more than 75 years after he created it. It can be found on 
many products from mugs to magnets. 

7. Carrying on the Rosie legacy

In 2000, the Rosie the Riveter World War II Home Front National Historic  al Park   opened in Richmond, 
California at the site of one of the Kaiser Shipyards. The Richmond area was chosen for the park 
because of its rich and diverse history producing wartime products, including airplanes, ships, tanks 
and jeeps. 

Each summer, the park holds a Rosie Rally. A new Rosie statue was dedicated in 2015 and for the 2020 
rally, they are hoping to break the Guinness World Record for the “largest gathering of people dressed 
as Rosie the Riveter.” It’s currently held by Michigan’s Yankee Air Museum, a record set on Oct. 14, 
2017 at Eastern Michigan University (see video with story). California will need more than 3,734 
people dressed in the iconic outfit to take the title from Michigan. 

Today the Rosie the Riveter Trust supports the national park in California through fund raising and 
programs, including Rosie’s Girls, a camp and STEM experience for girls. 
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Learning Activities

1. Watch the video within the article “Rosie the Riveter Had No Time for Selfies.” The following 
are the lyrics to the Rosie the Riveter song:

All the day long whether rain or shine,
She’s a part of the assembly line,
She’s making history, working for victory,
Rosie, Brrrrrrrr the riveter.

Keeps a sharp lookout for sabotage, 
Sitting up there on the fuselage,
That little frail can do,
More than a male can do,
Rosie, Brrrrrr the riveter. 

Rosie’s got a boyfriend Charlie, 
Charlie, he’s a marine,
Rosie is protecting Charlie
Working overtime on the riveting machine.

When they gave her a production “E”
She was as proud as a girl could be,
There’s something true about Red, White and Blue about 
Rosie, Brrrrrrrrrr the riveter. 

a. Study the lyrics. How does the song provide evidence of one of the primary reasons many 
women went to work in factories

b. Research what a production “E” was during World War II. Write a summary.

c. What is sabotage? Why were they worried about that at the factory?
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2. In the same video, watch the interviews with the three original Rosies. Pause the video to take 
notes. Summarize each Rosie’s story. What did they have in common? What did you find 
interesting? What did you find surprising? 

3. From the information above, compare the number of women working in the workforce in 1940, 
1944 and 1947. Express the change in quantitative terms. What was the overall impact of large 
numbers of women entering the workforce during World War II?

4. What was the impact of FDR’s Executive Order 8802? 

5. Choose one statistic from the “Highlights” section above. Conduct additional research to learn 
more about the phenomenon. Write a summary.

6. Study the May 29, 1943 Saturday Evening Post cover. Research Rockwell’s inspiration for the 
pose. Divide the cover into sections and carefully study each section. What message was 
Rockwell sending with the image? How is that message conveyed without any words?
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Quiz

1. What was the widespread sentiment before World War II about America’s involvement in foreign affairs 
in Europe?

(a) globalism
(b) isolationism
(c) protectionism

2. What was the event that resulted in the United States entering World War II?
(a) sinking of a United States commercial ship
(b) Japanese attack on the U.S. Navy in Pearl Harbor
(c) the D-Day invasion along the coast of Normandy

3. Of the following, what best describes why millions of women went to work in factories during World 
War II?

(a) They wanted to do their part for the war effort and men were being drafted or enlisted. 
(b) They were placed at factory jobs through high school programs. 
(c) Factory jobs were the only jobs available to women during the war.

4. How did Phyllis finally accomplish her goal of being considered a welder with skills equal to men?
(a) She waited her turn for seniority. 
(b) She volunteered to work the graveyard shift.
(c) She told her boss she could do more difficult welding.

5. About how many Liberty Ships were built during the war?
(a) about 2,700
(b) about 270
(c) about 27,000

6. What part of the Liberty Ship did Phyllis weld?
(a) the keel
(b) the deck house
(c) the cargo area

7. Of the following, what best describes the reaction of Helen’s parents when she told them she was going 
to work in a factory making airplanes?

(a) They were very excited for her. 
(b) Her mother did not like it at all. 
(c) Her parents told her she should wait one year and then go to work.

8. When Mae first decided to leave home to work in an airplane factory, what was her motivation?
(a) She thought it would be fun to move to Seattle for the summer. 
(b) She thought it was her duty to go to work in a factory.
(c) She was told to go to Seattle by a relative.

9. When did the iconic image of Rosie the Riveter with the saying, “We Can Do It” become popular?
(a) in the 1980s
(b) in the 1940s
(c) in the 1950s

10. What most likely began the popularity of Rosie the Riveter?
(a) a magazine cover drawn by Norman Rockwell
(b) a song recorded and released in early 1943
(c) a poster hanging at a factory to boost morale
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11. Of the following, what is an accurate statement about the effect of Rosie the Riveter?
(a) Women in the 1940s paved the way for future generations of women to be able to work in factories 

but that was not their intent during World War II. 
(b) Women in the 1940s organized to help women get jobs in factories so all future generations of 

women could work in factories.
(c) Women in the 1940s reluctantly went to work in factories and then as soon as the war was over, 

stopped working in factories.

12. Who were the Lowell Mill Girls?
(a) They were girls who made parachutes at textile factories in Massachusetts during WWII.
(b) They were girls in the early 1800s who worked at textile factories in Massachusetts. 
(c) They were girls who were selected to train to be paratroopers during WWII.

13. Mae and Phyllis are advocating for all Rosies to be honored with what award?
(a) the Medal of Honor
(b) Medal of Freedom
(c) Congressional Gold Medal

14. What happened to Phyllis as a result of her desire to learn to weld and then becoming a welder at the 
Kaiser Shipyards in Richmond, California?

(a) Her husband could not accept it and left her. 
(b) Her parents would not talk to her after she started welding. 
(c) She lost a lot of friends who thought she should not be welding.

15. Of the following, what is an accurate statement about women in the industrial workforce after World 
War II?

(a) There were more women working after WWII than before. 
(b) There were fewer women working after WWII than before. 
(c) There were about the same number of women working before and after WWII.

16. Why did the songwriters name their song – Rosie the Riveter?
(a) named it after a company poster 
(b) named it after a woman at a factory
(c) named it because of alliteration

17. Of the following, what is an accurate statement about J. Howard Miller’s poster?
(a) It became so popular during World War II, products were made using the image of Rosie.
(b) The image was not associated with Rosie until the 1980s.
(c) The poster was used to raise money to buy war bonds.

18. What famous artist drew covers for the Saturday Evening Post during World War II?
(a) Norman Rockwell
(b) J. Howard Miller
(c) Andy Warhol

19. Why did Elinor Otto stop working as a riveter?
(a) She had to retire because the airplane factory closed. 
(b) She did not want to work as a riveter any longer. 
(c) She reached a mandatory age for retirement.

20. Of the following, what accurately portrays the number of women, on average, who worked in wartime 
factories during World War II?

(a) about 15-20 percent of the wartime workforce were women
(b) about 25-40 percent of the wartime workforce were women
(c) about 70-80 percent of the wartime workforce were women
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Answers
1. b
2. b
3. a
4. c
5. a
6. b
7. b
8. a
9. a
10. b
11. a
12. b
13. c
14. a
15. a
16. c
17. b
18. a
19. a
20. b
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